r

HR Consulting

Melbourne

Family and Domestic Violence Leave Policy

[Your Company Name] is committed to building and maintaining a culture that supports
respectful relationships and ensuring employees who are experiencing family and domestic
violence feel safe and supported in continuing employment.

We recognise that

Supporting our employees who are impacted by family and domestic violence, wish to
confidentiality report, disclose or seek help is consistent with our organisational values.

This policy sets out the . :
= : set out in the Fair Work
Act 2009(Cth)

Family and Domestic Violence is defined as the "violent, threatening, or other abusive behaviour
by an employee's close relative, a current or former intimate partner, or a member of their
household that seeks to coerce or control the employee and causes them harm or to be fearful."

A close relative is a person who is a member of the employee’s immediate family or a person
related to the employee according to Aboriginal or Torres Strait Islander kinship rules.

Paid family and domestic violence leave is available to -

- however, does not -

[Your Company Name]recognises the sensitivity of family and domestic violencesituations, and
as such, expects the highest degree of confidentiality to be exercised when supporting
employees as this may be critical to their personal or family’s safety.

Information collected, used and retained under this policy is to be collectedused and stored in
accordance with applicable privacy laws. Such information is to be securely stored and used
only for the purposes for which it was collected, except as otherwise required or permitted by
law, for example if[Your Company Name] is required to notify WorkSafe of serious workplace
incident or the Police where a criminal act has occurred or is threatened to occur.

When an employee raises a family and domestic violence matter, they should -

— -

Employees involved in a matter raised under this policy are required to - -

There may be circumstances, however, where others in the workplace may need to be made
aware of the situation, for example:

¢ where unwelcome telephone calls and contact is occurring; and / or

e thereis arisk to the safety of the affected employee or any other employees.
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In these instances, disclosure of the circumstances should be keptto . =~~~ .
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Employees who are experiencing or are impacted by family and domestic violence may access:
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Employees making a request to take family and domestic violence leave must -«  «

[Your Company Name], at its discretion, may « =« « o = 0 0 0
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Managers are required to « . : = - - .
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It is important for managers who are supporting employees impacted by family and domestic
violence to = . - - = = —_— '

- = = =

Employees experiencing family and domestic violence with a perceived or actual threat on their
personal or family’s safety or employment areangements are encouraged to access -

+ = = - - - -

Recognising the significant physical, emotional, psychological and financial harm to those who
experience family and domestic violence[Your Company Name] will ==

= _ =

This policy does not form part of an employment contract. [Your Company Nameleserves the
right to continue, extend, revise or revoke this policy at its discretion.
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